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Scope: 
 
This policy applies to: 

• Whole school including EYFS 
 

Person responsible: NA 
Contact details of person responsible: n.argile@bla.gdst.net / 0208 8532929 
Identified Governor: N/A 
Reviewed by and frequency: Annually by Head 
Date of last review: January 2025 
Date of next review: January 2026 

 
This policy should be read in conjunction with: 

• Equal Opportunities (Education) 
• Accessibility Strategy 
• Safeguarding and Child Protection 
• Admissions 
• Exclusions 

 

LEGAL REFERENCES: 
 
This policy operates within a wider national and local policy framework, which includes: 
 

• Education Act 1996 
• Equality Act 2010 
• Children and Families Act 2014 
• Special Educational Needs and Disability Regulations 2014 
• SEN and Disability Code of Practice 2015 

 

Aims: 
 
This policy explains the approach of the GDST and Blackheath High School in endeavouring to ensure 
every pupil is able to access the curriculum and opportunities at the school. In particular, this policy 
supports the following whole school aims to: 
 

• Foster an atmosphere in which doors are open, not closed, and girls are guided to identify and 
achieve their aspirations 

• Provide a broad and enriching curriculum that supports a balanced approach to school and 
the world beyond, enabling the girls to develop a healthy outlook and tackle life’s challenges 
head on 

• Enable girls to develop the skills that lead to life-long relationships within school and across 
the GDST, benefitting from the wealth of experience of our alumnae; parents and the local 
community 

• Encourage imaginative learners who use initiative, adaptability and the conceptual agility to 
explore problems creatively, and seek solutions, whilst respecting the diversity of other 
perspectives 

• Build girls’ tenacity and courage to make a mistake and then learn from the experience 

• Create an outward-looking community within which all individuals are valued and their talents 
and personality are celebrated 

 
Celebrating individuality and inclusion is at the heart of a Blackheath High education. Every member 
of the community has a role to play and our inclusive culture is the result of all of our behaviours, 
personal commitment, collaboration and courage in sharing perspectives and listening to those of 
others. This policy sets out some of the structures and minimum standards that support this approach 
but alone, cannot convey the myriad of ways in which this inclusive culture is created. 
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Policy Statement 
The Girls’ Day School Trust has been committed to equal opportunities since its inception, founded 
as it was in 1872 with the purpose of giving girls an education they had previously been denied. In the 
21st century we continue to be pioneers in, and shapers of, education for girls. 
 
More broadly, the Trust is committed to equal opportunities for all in education and will not 
unlawfully discriminate against, or treat less favourably, any pupil at, or applicant to, its schools on 
the grounds any of the ‘protected characteristics’ listed in the Equality Act 2010. The Trust will also 
not discriminate against, or treat less favourably, any pupil at, or applicant to, its schools because they 
are perceived to have one of the protected characteristics or are associated with someone who has a 
protected characteristic.  All pupils and staff are expected to value and respect others and to 
challenge inappropriate attitudes, behaviour and practices. 
 
This policy relates equal opportunities in relation to pupils. For equal opportunities in relation to staff, 
please consult the Equal Opportunities (Employment) Policy. 
 
The Equality Act 2010 brings together all the legal requirements on equality that the private, public 
and voluntary sectors need to follow. The Act protects people from discrimination on the basis of 
certain ‘protected characteristics’. The protected characteristics for schools’ provision are: 
• Disability 
• Gender reassignment 
• Pregnancy and Maternity 
• Race 
• Religion or belief 
• Sex (gender) 
• Sexual orientation 
 
We adhere to the legal definitions of these protected characteristics as set out by the Equality and 
Human Rights Commission (EHRC) code of practice. 
 
Unlawful discrimination occurs when a person receives less favourable treatment because of their 
having one or more protected characteristics. Ignorance of what constitutes discrimination is not 
lawful protection against an allegation and will therefore not be considered a defence. 
 
With particular reference to disability, Blackheath High School has an accessibility plan which sets out 
its approach to increasing accessibility over time to pupils and prospective pupils with disabilities. 
Blackheath High School will also make reasonable adjustments to ensure that such pupils will not be 
put at a substantial disadvantage in comparison with their non-disabled peers.  
 
The policy embraces the following areas: 

Ethos 
 
GDST schools were founded on the principles of fairness and equality of opportunity. This spirit is 
palpable and is evident in numerous ways. Examples of this in action at Blackheath High School are: 
 
• Actively celebrating the diversity in the school and local community and encouraging pupils 

to feel proud of their culture and identity and able to participate fully in school life through: 
awareness weeks; celebrations of festivals; awareness of the diversity calendar in our planning. 

• Using opportunities such as school assemblies, Wollstonecraft lectures and PSHE to enhance 
an understanding of our multicultural and pluralistic society, challenge conscious and 
unconscious prejudice and question stereotyping 

• Providing assemblies which bring together the whole community to reflect on moral, spiritual 
and ethical issues.  This takes account of the specific needs of the school community and 
reflects different faiths and beliefs. 

• Considering the importance of positive and visible role models for all girls, with consideration 
to protected characteristics, in the design of displays, external speaker programmes, staff 
recruitment, student leadership roles and trips programmes. 

• Ensuring all groups in the school are listened to, through our commitment to pupil voice and 
other communication channels such as: school councils; Quality of Teaching and Learning 
processes; pupil surveys 
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• Encouraging engagement with community and national groups representing a broad spectrum 
of society, and in particular role models who are non-traditional for their sex, ethnicity or 
disability 

• Ensure all policies, procedures and school plans take equal opportunities and diversity, 
inclusion and equity into account 

• Specifically, pro-actively ensuring that appropriate arrangements are made to reflect the 
requirements of different religious faiths about acceptable variations to school uniform, 
catering arrangements and authorised absence for religious festivals falling during term time. 
These include reasonable arrangements to allow for specific acts of religious observance in 
school.  

 
A Senior and Junior Leadership Team culture of open-mindedness that welcomes debate and 
discussion of new approaches from all members of the community, as opposed to closed-
mindedness and a focus on how ‘things have always been done’. 
 

 
 
Admissions 

 
Blackheath High School has its own admissions policy with the following Trust principles at the core: 
 
“The Trust has always admitted pupils from a wide range of cultural and social backgrounds. We take 
particular care to ensure that practices and procedures related to application, admission and entry to the 
school are scrupulously fair to everyone so that girls from all races, religions and social and cultural 
backgrounds are treated with complete equality at all times.” [BHS Admissions Policy] 
 
Admission to Blackheath High School is dependent on achieving an acceptable standard in an assessment 
or examination appropriate to the age group and academic pace of the school, as well as the availability 
of places.  Due consideration will be given to educational experience in assessing pupils’ achievement of 
an ‘acceptable standard’, and to maximising access for pupils to whom the school can add value. All 
examinations and tests are expected to be free of bias, and broadly to reflect expectations of pupils at 
the relevant stage in their development, regardless of background. 
 
Arrangements for tests are also made with the intention of ensuring that no candidate is unfairly 
disadvantaged, and, where practicable, reasonable adjustments will be made to cater for individual needs. 
 
SIMS allows us to monitor protected characteristics such as race and religion in our admissions outcomes, 
so as to identify any patterns or trends and consider if further measures are needed to increase access. 
This is kept under review by the Head and admissions team/ data manager. We also seek qualitative 
feedback from applicants (successful and unsuccessful) about their admissions experience, and act upon 
that feedback. 
 

Scholarships, bursaries and prizes 
 

Arrangements for the award of scholarships, bursaries and prizes are made with the intention of 
facilitating increased access for candidates. Blackheath High School offers a number of bursaries, 
scholarships and prizes for entry to the school at 11+, 13+ and 16+. Particular attention has been given 
to ensuring that additional grants to provide uniform, laptops, school travel and access to co-
curricular are proactively offered to 100% bursary students. Deputy Head (Staff and Students) has 
oversight of the welfare and inclusion of Bursary students. 
 

Access 
 

In addition to admission, pupils with protected characteristics will not be discriminated against in 
relation to access to the school’s benefits, facilities or services. 
 
There are special considerations in relation to pupils with a disability and access for pupils with 
disabilities is dealt with in (h) below. 
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Teaching and Learning 
 
The education we provide in our classrooms is specifically tailored to the way girls learn, and we are 
committed to ensuring that our pupils are not held back academically, socially or professionally by a 
limitation of their horizons or sexual stereotypes. The GDST has a history of challenging gendered 
norms: for example currently the number of our pupils taking degrees in medicine is five times the 
national average, and twice the national average for degrees in engineering. Over 45% of our pupils 
take at least one science A level.  
 
More generally we have high expectations of all our pupils, offering them a broad and balanced 
curriculum and supporting them by taking into account their varied experiences and needs. 
 
• School uses contextual data to improve the way in which support is provided to individuals 

and groups of pupils 
• Achievement data is monitored by ethnicity and disability both at school level and centrally, 

and this information is used to support students, raise standards and ensure inclusive teaching 
• We make no assumptions about attainment levels for our pupils and promote a growth 

mindset approach for all. For this reason ‘target grades projected by MidYs or ALIS are not 
shared with parents and pupils, in case they limit ambition. 

• Gender or other stereotypes play no part in subject or career choice, and pupils are 
encouraged to challenge restrictive norms; we celebrate the diversity of the post-school 
career choices of our alumnae regularly on the website, at events and through options 
guidance and the Wollstonecraft speaker programme. 

• All forms of individual and subject support, guidance, amenities and facilities, including co-
curricular activities, will be equally available to all pupils, with particular attention given to 
equality of opportunity across the protected characteristics 

• The taught curriculum will be reviewed regularly for opportunities to celebrate different 
cultures and cover equal opportunities issues in a meaningful, non-tokenistic way  

• Resources used reflect the diversity of the school and local community, challenge 
stereotyping and give pupils access to a wide range of thought and ideas 

• We put a premium on independence and critical thinking. Our pupils are taught to question 
received ideas, recognise bias and understand the ways in which language can be used to 
stereotype and undermine confidence 

• PSHEE programmes cover many areas relevant to equal opportunities, including notions of 
identity and self-esteem, and fundamental British values such as individual liberty and mutual 
respect and tolerance. Pupils are also taught how to recognise discrimination and how to 
respond 

• Sex and relationships education is inclusive of diverse sexual orientations and gender 
identities, and pupils’ questions are answered as they arise, honestly, factually and with an 
understanding of different types of family model, relationships and sexual orientations. There 
is no presumption in any part of the curriculum, that there is a ‘typical’ family or relationship 
model. 

• Religious Studies is accessible to all pupils and will cover different faiths and beliefs without 
prioritising one over another. However, pupils may be excused from all or part of the 
programme at the written request of parents. In such circumstances the school will provide a 
meaningful alternative. 

• Teaching approaches are inclusive and reflective of our pupils 
• We seek to involve all parents in supporting their child’s education 
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Pastoral support 
 
Pastoral support is integral to the education we provide. Effective pastoral care is tailored to 
individual needs, and we recognise that pupils with protected characteristics may have different 
needs, be more vulnerable to safeguarding, bullying and other issues, and less likely to speak out if 
targeted. Staff are alert to the social and emotional needs of different groups and trained to identify 
children in need of additional support. We are committed to the wellbeing of all out pupils. 
 

Behaviour, discipline, and exclusions 
 
Behavioural expectations and disciplinary sanctions (including exclusion) will be free of any bias in 
relation to the protected characteristics. 
 
Where a pupil with a disability is facing a disciplinary sanction, schools will consider whether or not 
the disability affects their behaviour, and reasonable adjustments will be made to take account of the 
possible effect of this, alongside the impact of the pupil’s behaviour on the school community.  
 
Pupils will not be excluded on the basis of a protected characteristic or because they are perceived to 
have a protected characteristics or are associated with someone who has a protected characteristic. 
 
 

Special Educational Needs and Disabilities 
 
The Trust has established guidelines for its schools on responding to pupils with special educational 
needs or disabilities (“SEND”). Blackheath High School has a specific policy relating to inclusion in 
general, paying special heed to pupils with SEND. 
  
This policy outlines the school’s approach and strategies to ensuring inclusion and equality of access 
to the curriculum and opportunities provided at Blackheath High School. 
 

Disability and access for people with disabilities 
 
In this policy “disability” has the meaning set out in the Equality Act 2010, that is, a physical or mental 
impairment which has a substantial and long-term adverse effect on his/her ability to carry out normal 
day-to-day activities. 
 
The Trust will make reasonable adjustments to address the individual needs of all pupils and 
prospective pupils with disabilities as explained in its guidance on the non-premises aspects of 
disability legislation. 
 
Statutory requirements regarding access for people with disabilities to new buildings are met and the 
Trust has a published Accessibility Strategy.  Some of the Trust’s existing premises are subject to listed 
building and other planning restrictions or cannot readily be modified.  

 
Blackheath High School has its own accessibility plan, which sets out a structured programme to 
increase access over time to its facilities, curriculum, and provision of information. [Please see: 
Blackheath High School’s Accessibility Plan for further information]. 
 

Monitoring of policy implementation 
 
Applications and admissions are subject to ethnic and disability monitoring, and such monitoring will 
be undertaken in respect of academic performance over time. Arrangements for reviewing, monitoring 
and evaluating the effectiveness of inclusive practices are set out in the Trust's Inclusion Policy. 
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Allegations and complaints 
 
Blackheath High School will take all allegations of discrimination very seriously and will commit to 
investigating them properly and fairly. The outcome of any investigation will be determined under the 
school’s disciplinary procedures. We will foster a ‘safe environment’ where pupils or parents can feel 
confident to raise issues and be fully supported and protected throughout the procedures which may 
follow. 
 
Schools will also take false allegations of discrimination very seriously. Such allegations will be dealt 
with in the appropriate manner again according to the relevant disciplinary procedures. 
 
At the outcome of an investigation any parent who is not satisfied that this policy has been properly 
applied may make a complaint in accordance with the Trust’s formal complaints procedure. 
 
 

Roles & responsibilities 
 
Staff 
• All staff recognise the possibility of their own prejudices but do their best to ensure that all 

pupils are treated fairly and with respect. We do not knowingly discriminate against any child 

• All staff ensure that the language they use does not reinforce stereotypes or  prejudice  
• All staff are expected to challenge any incidents of bullying, discrimination, victimisation or 

harassment that they witness. Incidents are recorded and records are reviewed for patterns 
• Teachers will plan lessons and schemes of work in accordance with the principles of  

this policy  
  
The  Head  
It is the Head’s responsibility to ensure that the policy on Equal Opportunities is implemented 
effectively at school level and that staff are aware of their responsibilities in this area. This will include: 
 
• Ensuring that equal opportunities are considered in planning and decision making relating to 

school self-evaluation and development planning, curriculum review, policy development etc. 
• Overseeing the monitoring of admissions and attainment data, and records of behavioural and 

bullying issues, and ensuring action is taken to address any patterns of concern 
• Using other sources of information (e.g. records of attendance at co-curricular activities, pupil 

and parent questionnaires, complaints) to assess equality of access to education and other 
services across the school, taking action if necessary to address inequalities 

• Ensuring that any incident of bullying, harassment, victimisation or discrimination is dealt with 
in a way that communicates a clear message that prejudice, and intolerance are unacceptable 
at the school. 

 
The Council of the Trust 
It is Trustees’ responsibility to ensure the policy on Equal Opportunities is implemented effectively 
across the GDST. This will include: 
 
• Ensuring that equal opportunities figure in planning and decision-making processes and policy 

development across the GDST as a whole 
• Overseeing the monitoring of applications, admissions and attainment data, the award of 

bursaries and scholarships, and exclusions, in order to identify any possible bias 
• Reviewing this policy annually 
 
 


